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Organizational cultures convergent interactions mechanisms in space of globalization

In the modern scientific literature is allocated a models line of organizational cultures. They are built on an axis «Japan - USA» usually. The Japanese authors believe specificity of organizational culture in the country connected with paternalism, egalitarianism, the group nature of work. This philosophy is realized in the field of management of human resources. Corporations carry out selection of graduates of educational institutions, conduct their intrafirm preparation, and realize programs of rotation of the staff. The system of the promotion focused more likely on standardized characteristics, rather than the analysis of achievements of concrete employees operates. There are maximal guarantees of employment, in comparison with experts of other regions. Until recently rather significant there was a role of trade unions.
 There are original practices of participation of workers in management. On the one hand, they are involved in discussion of the broad audience of questions, get access to the corporate information. On the other hand, it is a question of the right of a deliberative vote, instead of about delegation of powers. The right to decision-making remains behind administration. Probably, it is more anywhere in the world its representatives do not possess such authority. At the same time, it is incorrect to see in this the certificate of the big distance of authority; workers so do not perceive it, because in general differently, rather than Europeans, understand a distance of authority. Adherence of the organization and group is encouraged on the basis of эгалитарного the approach.
 

In this feudal model of organizational culture professionalism of the worker as its basic characteristic, is replaced with loyalty. It is supposed, that the head takes up a maximum of the responsibility. In conditions of conveyor manufacture such scheme was effective. But already then, as marked I. Nonaka, the adaptation to «economy of knowledge» in many respects was provided due to the network organization, connection of corporations with weight independent and полунезависимых structures. With the beginning of a new millennium crisis of the Japanese organizational culture is obvious. In these conditions the academic public of the country the increasing interest shows to adaptation of the "western" models of business culture.

As terminal model the majority of authors define the American business culture. Whether it is opposed Japanese, European, or to other models, it gives a convenient, indicative material for comparison. The USA cardinal feature is inherent: as much as possible high, in comparison with any other region, autonomy of management. The American businessmen and corporations always it is less, than no matter where, depend on the state. In the certain degree, this state has arisen, as club of large proprietors. The Virginia’s clan role in the first twentieth anniversaries after a gain of independence is obvious. A complex of circumstances among which the essential place is borrowed also with personal qualities J. Washington, J. Adams, T. Jefferson, has not allowed authority to turn to oligarchy. However, being democratic, this authority was guided first of all by interests of proprietors, and was absolutely not inclined to populism. The second important factor is connected with it also: rather slow development of trade-union movement. Now from significant sector of the American economy trade unions are completely superseded. It concerns first of all to regions of the South and the West (so-called «Sunbelt»), but also in traditional industrial states not always at the enterprises there are trade unions. It is connected and that in the USA the share of small enterprises is great, «the public sector» where for trade-union activity of a condition are not ideal is very powerful. 

Processes of evolution of corporate culture in the USA also were influenced by politics of overcoming of gender inequality and liquidation of consequences racial сегрегации. Problems of an inequality were эксплицированы and were solved publicly; it promoted the further fastening of individualism as base principle of the American organizational culture. Alongside with it orientation on formal-legal mechanisms constructions of attitudes of all levels has received the additional sanction.

In 50 - 70th years the European business culture noticeably differed from American first of all considerably a smaller level of management autonomy. In conditions of tripartition between the state structures and trade unions accepted powerful participation in regulation of labor attitudes. Therefore the European organizational culture could be described as bureaucratic. From the beginning of 80th years there are changes: reorientation of a political management of the European countries on neoconservatism, washing out of tripartition system, easing of the state influence on labor attitudes, amplification the multinational corporation of influence activity of the European Union on development of integration in all spheres, including management of human resources. 

Have received development and other processes influencing conditions in which the corporate culture is formed and grows. As well as in the USA, the increasing part working is occupied in sphere of services. Necessity of a withdrawal is connected with it from the traditional models of the organizational culture which have arisen at the large enterprises. Distribution of "atypical" forms of employment similarly influences organizational culture. In aggregate partial, temporary, seasonal, intermediary work and house office occupy in the European countries a smaller share of the common employment, than in the USA, but their weight quickly grows. 

As a whole result described above processes becomes increase of the importance in the European business culture of individualism. The model of firm as «big family» in the pure state was never inherent in the European culture, but its elements with evidence were present at complicity systems. Transition to transformation of the worker again in «screw», and construction of other models of delegation of powers is carried out not. In most general plan their principles are formulated in the Maastricht declarations: decisions should be accepted at a level as much as possible close to a level of their execution. In the literature such scheme often is called as a straight line implication unlike indirect at a collectivist paradigm. 

Attempts to determine the Russian organizational culture by means of its aprioristic designing as медианной between the East and the West are not effective. Such descriptions make impression of symbolical depth, but in practice do not give almost anything by way of judgment of an essence of a phenomenon. More productively the approach founded on the analysis of empirical data. The historical and cultural analysis of evolution dynamics of business culture in Russia carried out by E.Zharikov, shows: the population loses professionalism, people are violently kept within the limits of a generality, and the ideology interferes in a private life. E.Lopukhina notices, by seven decades horizontal problems were solved at a level of the interpersonal relations replaced the relations contract. But interpersonal relations are under construction on the basis of other rates, on other technology; in them the main thing - sympathies and antipathy, as though "related", "clan" dependence. The Russian businessman, with the heritage of the past, is guided by momentary benefit in a literal sense, interests of partners are not perceived by him as independent and legitimate. A.I.Prigozhin defines the attitudes which have developed thus as administrative pathologies, characteristic for present type of the Russian business culture.

Very high indexes of avoiding of uncertainty are fixed. In E.Danilova, M. Tararuchina research is ascertained, that in Russia conservatism is inherent in people, but thus there are no guarantees, that rules will be observed.
 Actually, people simply aspire to avoid “bespredel”, arguing in this case in the same way, as the medieval peasants who are not protested against operation as those, and demanding returning from "bad" folk laws to "correct". In discussion of 2003 year N. Latova stated with an idea, that in Russia "even most the "advanced" part of the population, youth, has no to the full all necessary set of values of "capitalist mentality". The participants who have disagreed this of discussion, in particular, V. A. Jadov, specified that to the full nobody possesses all feature set «The Modern personality» which were investigated by Alex Inkless.
 VCIOM monitoring and many other things data testify in favor of essential distinction of systems of values, behavioral intentions and an expert of the Russian youth and the senior generations. In this cohort there is an aspiration to rise the "a business resource", readiness for risk.

In opinion of some the authors using with reference to Russia toolkit Hofstede, high value of a distance of authority in Russia leads to centralization, autocratic style of decision-making and a mood of subordinates on the constant control.
 The distance of authority in Russia actually rather, but it is overcome, on an informal basis, extremely easily. Russia has not Weber’s bureaucracy; this place is occupied by elements of the clan organization, personal fidelity. To this it is necessary to add the consequences following from the formula of N. Berdjaev: the property in Russia developed not as earned, and as elicited, or taken away that is why it is not respected. But from absence of respect for the property follow, first, absence of readiness to submit to decisions of its owner, secondly, weakness of direct economic motivation. The worker is focused not on monetary receipts from a payment, and on an opportunity to take advantage by those or other resources, about primitive "carrying out" from work of everything that it is possible to sell, before operating by communications, images, the confidential information. Therefore and the management in Russia aspires to maximize the control, as that though something to achieve from executors and as required to use authority in the personal interests. 

Actually, there is only one really effective strategy for Russia: management on an end result. But thus the result should be certain extremely particularly, and ways of its achievement can be formulated with a low degree of definiteness. At a high ingenuity and ability to training Russian it will allow achieving optimum results. 

Globalization transforms system of the states to uniform international structure. However the uniform approach to definition of this concept does not exist.
 It is the result of domination of ideologies in discourses of globalization. At them there is a wide spectrum of interpretations, with two polar estimations. On one pole representation about fundamental positive change of all system of the social interactions, connected with transition to a postindustrial, information society.
 The opposite pole is presented by negative treatments of globalization.
 In some cases they become the basis of a confrontation.

Polemic concerning globalization lies, generally, outside a scientific discourse. It shows, as not demanding acknowledgement, slogans of "westernization" (or "Europeanization", "Americanization") organizational cultures of the countries getting in the field of globalization. In practice at the description of these processes other categories should be used. First, both European, and American cultures are not uniform. The first simply consists of a conglomerate of national and regional cultures. The second at all does not show the finished result of action «melting crucible», anyway, concerning a lot of ethnic communities. 

Secondly process of modernization, in planetary expansion named by globalization, as typical model the sample of the American or European culture offers at all, and designed new culture. Its characteristics assume use of classical positions of M. Weber concerning domination efficient type of social action and the statement of bureaucracy, instead of search of archetypes in national cultures. 

The global organizational culture is defined in the characteristics, first of all, by elementary expediency. In polemic around of globalization it is not accepted to fix attention to elements универсализма, already strongly affirmed, and obviously not having ideological, political nature. Systems of the time account, measures and weights are those. Without a pressure has taken place also process of transition to uniform European currency because has been carried out in due time when the requirement for integration of financial space became realized. The countries-members of the European community have refused today and a lot of the prerogatives, still recently relied obligatory components of the national-state sovereignty. These prerogatives concern state regulation in spheres of social policy, economy, and mention some questions (problems of migration, the civil rights), representing essential elements of the social contract on which the recognition of legitimacy of authority, actually, is based. On a background of this many aspects of the integration causing resistance antiglobalists, are less essential. Thus, integration of organizational cultures should be understood in a context of modernization. 
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